AHOTAIIS

Hinuyx H. 4. «®opmyBaHHS TpoQeciHHOro MKy MalOyTHIX MeEHEIKepiB
OCBiTH B Tiporieci ¢axoBoi miaroroBku». KsamidikaiiiiHa HaykoBa Ipailsi Ha mpaBax
PYKOIIUCY.

Huceprartiist Ha 3100yTTs cTyneHs1 AokTopa dinocodii 3a cnemianbHicTiO 015
[Ipodeciiina ocpita (3a crnemianizamismu). Kaprnarcebkuii HalllOHaTbHUN YHIBEPCUTET
imeH1 Bacuns Credanrika, MiHiCTepCTBO OCBITH 1 HAyKH Y kpainu, [BaHo-DpaHKIBCHK,
2026.

AKTyalbHICTb JOCTIIKEHHS 3yMOBJIEHO TpaHC(OpMaliiftHUMU TPOIECaMH, SIKI
BiJIOYBalOTbCA B Cy4YacHIM OCBITHIM cucTeMi YKpaiHW, pealliiMi BOEHHOTO CTaHy,
BIPOBA/DKEHHAM KoHUenuii HoBoi yKpaiHChKOI IIKOJM, PO3BUTKOM LIH(PPOBOIrO
OCBITHHOTO  TPOCTOPY, €BPOIHTErpAI[IiHUMHU  TpollecCaMHu, JELEHTPaII3aIll€l0
YOpaBIiHHS OCBITOIO Ta HEOOXIJHICTIO TIATOTOBKH II€aroriB-yIpaBIIiHIlB,
CIIPOMOXHUX BIJTBOPIOBATH BUCOKUI PIBEHB YIPABIIHCHKOI KYJIbTYpH, NpodheciitHOi
KOMITETEHTHOCTI, JIIJIEPCTBA, €THYHOI IOBEMIHKM M TO3UTHBHOTO TIPOQeCIHHOro
IMITKY. Y poOOTI OOrpyHTOBAaHO, 11O MPOQPECIHHUNA IMIJDK CydacCHUX MEHEKEpIB
OCBITM € 1HTETPAIbHOIO OCOOUCTICHO-TIPO(ECIHOI0 XapaKTEPUCTUKOIO, sKa
BiI0OpaXka€ CHUCTEMY MOpAJbHUX, KOMYHIKATUBHHX, JIACPCHKUX, MHUPPOBHUX 1
pedaeKCUBHUX AKOCTEH, 110 3a0e3MeuyroTh MO3UTHUBHE MpodeciiiHe CHpUUHSTTS
0COOMCTOCTI BCiMa Cy0'€KTaMH OCBITHBOTO TIPOIIECY Ta CIPHUAE TI1BUIIEHHIO
€(EeKTUBHOCTI YIIPaBIIHCHKOI ISITHHOCTI.

MeTo10 [0CHiIKEeHHSI € TeopeTUyHe OOIpyHTYBaHHs, pO3poOKa Ta
EKCIIEpUMEHTAJIbHE anpoOyBaHHS IENaroriyHuX ymMoB (opmyBaHHS TpodeciitHOro
IMIJIKY MailOyTHIX MEHEIKepiB OCBITU B Mpolieci (paxoBOi MiATOTOBKHU.

3aBaaHHs AOCIIKEHHS TOJSITald B TOMY, IO0: MpoaHami3yBaTH CTaH
BUBUYCHHS TpoOieMu (opMyBaHHS TPOdECiHHOTO IMIKY MalOyTHIX MEHEIKepiB
OCBITM B MENAroriyHiil Teopli Ta MpakKTHLl, YTOYHUTU 3MICT 0a30BUX MOHATH Ta
CXapaKTepu3yBaTH TEOPETUKO-METOMONOTIYHI 3acaaud JOCHIKEHHS; BHUCBITIUTH
CTPYKTYPY, PYHKIIIi, 3aKOHOMIPHOCTI Ta YUHHUKU (POPMYBaHHS IPODECIIHOTO IMITTKY

MalOyTHIX MEHEKEpPIB OCBITM M YBHPA3HUTH CYTHICTH IMIIXKE(HOPMYBAILHOIO



OCBITHBOTO CEpElOBUINA SK CKJIal0BOi (haxoBOi MIJATOTOBKH; OOIPYHTYBaTU
nefaroriyHi yMoBu (¢GopMyBaHHS MNpOQeciitHOro IMiJKy MaHOYyTHIX MEHEIKepiB
OCBITM Ta PO3POOUTH 1arHOCTUYHUN I1HCTPYMEHTApiil OIiHIOBAaHHS PIBHIB HOTO
c(hOpMOBAHOCTI; CHPOEKTYBATH CTPYKTYPHO-(QPYHKIIIOHAIbHY MOJIE]Ib, CTBOPUTH
TEXHOJIOTIl Ta opraHizaliiHO-MEeTOANYHE 3a0e3neueHHs (GopMyBaHHs MpodeciiHOro
IMIJDKY MalOyTHIX MEHEIDKEpIB OCBITM y Tporeci (axoBoi IiJATOTOBKH,
EKCIIEPUMEHTAJILHO MePeBipUTH €(EeKTUBHICTh MEAAroriYyHNX yMOB 1 OpraHi3aiiitHo-
METOANYHOTO 3a0e3medeHHs iX peamizailii y mporeci GopmyBaHHS TpodeciitHOro
IMIJDKY MalOyTHIX MEHEKEPIB OCBITH Ta y3arajbHUTH PE3YJbTAaTH I€IaroriyHOro
EKCIIEPUMEHTY.

00’exToM HocaigxeHHs € paxoBa MArOTOBKAa MalOyTHIX MEHEIKEPIB OCBITH
y 3aKJIaJlax BUIIOI OCBITH YKpaiHU, MPeAMETOM AOCJiIKeHHsI — MeJaroriudi yMOBHU
Ta OpraHi3aliiHO-METOAMYHE 3a0e3MedeHHs iX peanizauli y mpoueci (GopMyBaHHS
npodeciitHoro iMipKy MalOyTHIX MEHEKEPIB OCBITH M1 Yac (paxoBoi MiATOTOBKHU.

Jns  peamizailii  OKpecJI€HUX 3aBllaHb 3aCTOCOBYBAJIUCS Taki MeTOAHU
HOCHIIKEeHHSI: meopemuyni; aHalll3, KOHTEHT-aHali3, CHHTE3, y3arajbHEHHS Ta
CUCTEMAaTH3allisl HAyKOBUX JIKEpeN — NI 3’dACyBaHHS CTaHy BMBUYEHHS IpoOJeMU 1
TEOPETUKO-METOAOJOTIYHOTO OOIPYHTYBAaHHS JOCIIKEHHS, YTOYHEHHS CYTHOCTI
0a30BUX TOHATH; TOPIBHSHHS Ta Kiacudikaiis — I BU3HAYEHHA CTPYKTYpH,
(GyHKUIA, MIOXOAIB 1 MEJaroriyHux ymoB (opMyBaHHS MPOQECIiHOro IMIIKY;
MOJIETIOBaHHS — JIJIsl TPOEKTYBAHHSI CTPYKTYPHO-(YHKIIIOHATBHOT MOJIEII; eMARIpUYHI:
[EearoriyHe CIOCTEPEKEHHs, AaHKETyBaHHS, TECTYBaHHS, OINUTYBaHHSI — JUIs
JIarHOCTUKHU PiBHIB CPOPMOBAHOCTI MPOeCIMHOro IMIKY MalOyTHIX MEHEIKEpIB
OCBITM 32 BU3HAUCHUMH KpPUTEPISIMHU, TIOKA3HUKAMU Ta  1HJAMKATOPAMH;
npakcumMempuyHi . aHai3 JOKYMEHTIB, HaBYaIbHO-MeTOAMYHUX MatepianiB, OIIII —
JUTSI OLIIHIOBAHHSI pe3yJIbTaTiB (paxoBoi MIATOTOBKH Ta aHai3y MPOAYKTIB HaBYaJIbHO-
VOPABIIHCHKOI MiSUIBHOCTI MaWOYTHIX MEHEIKEPIB OCBITH, eKCHepUMEHMAIbHI:
neJaroriyHuii eKCepuMeHT — J1arHOCTUYHUN, KOHCTaTyBalbHUI 1 (GOpMyBalbHUN
eTany NPOBEJICHHS EKCIEPUMEHTAIBHOTO MOCHIIKEHHS; Memoou MamemMamuiHoi

cmamucmuku: HenapaMmeTpuuHui kpurepii U Mawuna-Yimui — nns 3a0e3nedeHHs
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CTaTUCTUYHOI TEPEBIPKM JOCTOBIPHOCTI PE3yJIbTATiB, KUIBKICHOTO Ta SIKICHOTO
aHaI3y eKCIIEPUMEHTAIbHUX JTaHUX.

HaykoBa HOBH3HA OJlep:KAHUX Pe3yJIbTATIB JOCIIIKEHHS TOJSTaE B TOMY,
0: 6énepuie; IUIICHO CXapaKTEpPU30BaHO TEOPETUKO-METOAOJOTIUHI  3acaau
dbopmyBanHs MPodEeCciHHOTO IMITKY MalOyTHIX MEHEIKEpIB OCBITH B TpOIIECi
¢daxoBoi MIATOTOBKHM, WO IPYHTYIOTBCSA Ha CHCTEMHOMY, KOMIIETEHTHICHOMY,
1HTerpaliitnoMmy, pedaeKCUBHO-IISIIbHICHOMY, CEPEIOBUIIHOMY Ta TEXHOJIOTTUHOMY
MiX0/AaX, YPaXOBYIOTh PETiOHAIbHY AU(EPEHIlIallil0 OCBITHHOIO CEpelIOBHUINA Ta
BUKJIUKH BOEHHOTO CTaHy; mMeopemu4Ho oOIpyHmMOo8arHo TIENaroridydli yMOBH
dbopmyBaHHs npodeciiHoro MKy MallOyTHIX MEHEIKEpPIB OCBITU B MpOIECi
¢axoBoi MATOTOBKH, 10 TMepeAdayaroTh: MPOEKTYBAHHS Ta BIPOBAJKEHHS
IMIKE(OPMYBAJIBHOIO  OCBITHBOTO ~ CEPEIOBUIIA,  YJOCKOHAJIEHHS  3MICTY
po@eciiiHOl MIITOTOBKU MUISXOM 1HTErpauii IMiJIKEJIOTIYHOT0, YIPaBIIHCHKOTO Ta
U(ppPOBOTr0 KOHTEHTIB; BU3HAYEHO CYTHICTh IMIDKE(POPMYBaIBLHOTO OCBITHHOTO
CepeloBHINa SK I1HTETPOBAHOTO TMEJAroriyHOTO UYWHHUKA, M0 3abe3meuye
TpaHchopMmallito Mpo@eciiHOro IMIIKY MalOyTHIX MEHEKEepIB OCBITH 4Yepes
B3a€MO/III0 OCBITHIX, COLIIOKYJIBTYPHUX, IUPPOBUX Ta MPOGeciiHO-KOMYHIKATUBHUX
pecypciB; po3pob.ieno Ta 10BEICHO €(DEKTUBHICTD MEJArOTTYHUX YMOB; CIIPOEKTOBAHO
CTPYKTYpPHO-(DYHKIIIOHAJIbHY MOJCIb, KA CKIAIA€ThCs 3 KOHIENTYaIbHO-I1IbOBOTO,
IIIHHICHO-MOTHBAIIHHOTO, KOTHITHUBHO-3MICTOBOTO, JsITbHICHO-TIPAKTUYHOTO,
pedaeKCUBHO-aHATITUYHOTO, A1arHOCTUKO-PE3YJIbTATUBHOTO OJIOKIB 1 3abe3nedye
(dbopMyBaHHS KOTHITUBHO-TIPO(ECIHHOTO, €MOIIMHO-IIIHHICHOTO, KOMYHIKaTHBHO-
MOBE/IIHKOBOTO (IMiIkehOpMYyBaIbLHOI0), MPE3CHTAIIHHO-IIM(PPOBOTO KOMIIOHEHTIB
npodeciitHoro IMITKy; onucano pPiBHI CcPOPMOBAHOCTI MTPOPECIHHOrO IMIJIKY
MaiiOyTHIX MEHEKEPIB OCBITH (BUCOKHUH, TOCTATHIN, CEPEIHIN 1 HU3BKUI); YMOYHEHO:
CYTHICTb 1 3MICT HOHSTH «Ipo(eciiHui MK MEHeIKepa OCBITH», «(POopMyBaHHS
npodeciiiHoro iMipKy MaHOyTHIX MEHEKEpiB OCBITH B mporieci ¢axoBoi
niarotroBkn», «PRO-iMimK MeHemkepa OCBITHY, «IMiKepopMyBallbHE OCBITHE
CEPENOBUIIEY»; VOOCKOHANEHO: 3MICT, (GOpMH, METOOAM 1 TeXHOJorli (HaxoBoi

MITOTOBKY MaiOyTHIX MEHEKEPIB OCBITH MUISIXOM iHTerpatii nudpoBux miatdopm,



3aco01B podeciiHoi caMoIpe3eHTallll, J1arHOCTUYHOTO THCTPYMEHTAPIIO Ta METOIUK
OLIIHIOBAaHHS PiBHIB CPOPMOBAHOCTI MPOPECIIHOTO IMIIKY 3 ypaxyBaHHSIM CrieUIKH
perioHanbHO1 AUdepeHIialii OCBITHLOTO CEPEAOBHIIIA.

Habynu nooanvuioco pozeumky: HAyKOBI TOJOXKEHHS OO0 mpodeciiiHoro
IMIIDKYy MEHEIDKEpIB OCBITH SIK I1HTETPAaTHUBHOTO OCOOMCTICHO-TIPOQECIITHOTO
YTBOPEHHS, 3aKOHOMIpHOCTEH Horo ¢GopMyBaHHs, SIKI BU3HAYAIOTHCS B3AEMOJIIEI0
npodeciiHuX, 0COOUCTICHUX, HU(POBUX Ta COLIOKYJIbTYPHUX UYMHHUKIB Yy MpOIleci
(haxoBoOi MiATOTOBKH.

I[IpakTuyHe 3HAYeHHS OJEP:KAHUX Pe3YJbTATIB JOCJHIIKEHHS TOJSrae y
CTBOPEHHI Ta peai3allii MoJies MiArOTOBKA MaitOyTHIX MEHEPKEPIB OCBITH B MPOIIECi
¢daxoBoi MiJITOTOBKM Ta BIPOBA/KEHHI B OCBITHIM mporec 3BO koMmIuIeKCHOTO
HaBUYaJbHO-METOJUYHOrO  3a0e3neyeHHss (opMyBaHHA MNPOPECIHHOTO  IMIIKY
MaiOyTHIX MEHEJKEPIB OCBITH 10 IpodeciitHoi aisanbHOCTI. [IpakTHuHy peanizalito
pe3yNbTaTIB TOCHIIKEHHS 3a0€3MeUeHO MUISIXOM CTBOPEHHS aBTOPCHKOI BUOIPKOBOI
OCBITHBOT KOMIIOHEHTH «IMipkeopMyBaHHSI 0COOUCTOCTI MailOyTHHOTO MEHEKepa
OCBITH», HaBYAJIbHO-METOJMYHOTO mocioHMKa «PRO-IMIIK MEHemKepa OCBITH»
«OCBITHIA MEHEIKMEHTY, «IMimKeonoris B OCBITI» Ui 3A00yBayiB JApPYroro
(Marictepcbkoro) piBHS ~ BHUINOI  OCBITH. OHOGNeHO  HaBUAIbHO-METOJIUYHE
3a0e3nedeHHs npo¢eciiHol MArOTOBKH MailOyTHIX MEHEIKEPIB OCBITH, 1110 OXOILTIOE
METOJIMYHI PEKOMEHAAIlli, TPEHIHIOBI MaTepiaii, KeHicu, IU(PPOB1 OCBITHI peCypcH Ta
3acobu mpodeciitHoi camornpeseHTarlii. Po3po0ieHo KoMIUIeKC 1HHOBAIIHHUX (HOPM,
METOMAIB 1 TEXHOJIOTIN 1MITXke(hOpMyBaHHS (TPEHIHTOBUX, MPOEKTHUX, LUU(POBUX,
IHTEPAKTUBHMX), aJIalITOBAHUX JIO CHENU(DIKU PI3HOTHUIOBHUX IMIJKEHOPMYBAITBHHUX
OCBITHIX CEPEAOBUII] Ta perioHANIbHOI AudepeHiallii. 3anponoHosarno J1IarHOCTUYHUN
IHCTpYMEHTApii OIIHIOBaHHSA C(HOPMOBAHOCTI MPOQPECIHHOTO IMIIKY MalOyTHIX
MEHEJIXKEPIB OCBITH, 110 MICTUTh KOMILJIEKC IaTHOCTUYHUX METOUK JIJIsl BU3HAUYCHHS
PEe3yNbTATUBHOCTI PO(]eCciitHOT MIArOTOBKM B PI3HUX THUMAX IMiIKe(pOopMyBaibHOTO
OCBITHBOTO cepefoBUIla. Pe3ynbTatu HOCHIKEHHS MOXYTh OyTH BUKOPHUCTaHI Mij

gac MOJIepHI3aIlii OCBITHBO-TIPO(ECiitHMX MporpaM, HaBYAJIBHUX TUJIaHIB, CUIA0YCIB,



6

3MICTY OCBITHIX KOMIIOHEHT 1 HaBYaJIbHO-METOJAUYHOTO 3a0e3neueHHs: npodeciiHol
MiATOTOBKY 3100yBadiB BUIIOI OCBITH 3a CIICHMIAILHOCTSMH, TIOB'SI3aHUMH 3 OCBITHIM
MEHEPKMEHTOM, YIIPaBIIIHHSAM 3aKJIaJlaMH OCBITH Ta IPOQECIHHOI0 OCBITOIO.

Marepiaqii HaAyKOBOTO TOIIYKY OyayTh KOPUCHUMHU i mpodeciiiHoro
PO3BUTKY KEpIBHUKIB 3aKJaiB OCBITH, (axiBI[iB OpraHiB yHpaBIiHHSA OCBITOIO,
MeJaroriyHuX 1 HayKOBO-TIEAAroriyHUX MPaIliBHUKIB, a TaKOX IIIJI 4ac CTBOPCHHS
nporpaM npoeciiHoro po3BUTKY YIPABIIHCHKUX KaJIpiB.

Y mepmomy posmini  «Teoperuko-meromosoriuyHi  3acaau  (GopMyBaHHS
npodecifHOro iMIJKYy MaOyTHIX MEHEIKEPIB OCBITH» CHCTEMHO IMPOaHaJ130BaHO
HAyKOBI JIKEpEea I0A0 CTAHOBJIEHHS M pO3BUTKY MOHATh «IMIJIK» Ta «IpodeciiiHmi
IMITTK» Y GUT10cOPCHKOMY, MCUXOJIOTIYHOMY, COLIOJIOTIYHOMY, YNPAaBIIHCHKOMY Ta
nenarorivHoMy  Aauckypcax. IlpoctexxeHo TeHe3y iHTeprpertallii mpodeciiiHOro
IM1JI>KY, BU3HAYE€HO OCHOBHI1 HaYKOBI MIJXO/IH /10 HOTO TPaKTyBaHHs, MPOaHaI130BaHO
CydyaCHHUI CTaH OIpaIfOBaHHSI MpoOJSieMU. YTOYHEHO 3MICT 0a30BUX TOHSThH
«mpodeciiHuid  IMIJDK ~ MaiOyTHbOTO  MEHEIKEpa  OCBITH»,  «(popMyBaHH:
npodeciitHoro iMipKy MalOyTHIX MEHE/DKepIB OCBITM B Iporieci (axoBoi
miAroToBKW», « PRO-1Mi15K MeHeKepa OCBITHY, BU3HAYEHO CTPYKTYPHI KOMIIOHEHTH,
dyHKLIi, 3aKOHOMIPHOCTI1 (HOPMYBaHHS, MEXaHI3MHU PO3BUTKY Ta YUHHUKH BILJIUBY.

Po3kputo B3aeMO3B's130K TTpodeciitHOro IMIIKY 3 YIPABIIHCHKUAM JI1IEPCTBOM,
npodeciitHoro KYJBTYPOIO, aKaJIeMIYHOIO JTOOpPOYECHICTIO, u(ppoBoIO
KOMIIETEHTHICTIO Ta MPOQECIHHOIO0 1JEHTUYHICTIO MaWOYyTHIX MEHEKEpPIB OCBITH.
BusnadeHo, 1110 criemiaibHO CIIPOEKTOBAHE IMITKe(DOPMYBaJIbHE OCBITHE CEPEIOBHUILIC
CTBOPIOE YMOBHM JJIsl  iHTerpauii npodeciiHOoi  yInpaBlIiHCBKOI  JISIBHOCTI,
O0COOMCTICHOTO PO3BUTKY, TMPAKTUYHOI [IsUTBHOCTI, HHM(POBOI B3aeMoii Ta
npodeciiiHoi comianizauii 3100yBadiB ocBiTH. OnucaHo crneuudiky (opMyBaHHS
npodeciitHoro iMIJKy B pI3HUX THMaX iMIIPKe(POpPMYBaJIbHUX OCBITHIX CEPEAOBHILL,
30KpeMa MichKoMy (ypOaHi30BaHOMY) Ta TIPCHKOMY (JIOKQJIbHO-TEPUTOPIATHLHOMY),
0 Ja€ 3MOTY BpaxyBaTH PEriOHajibHI OCOOJIMBOCTI YIPaBIIHCHKOI AISIBHOCTI Ta

cneruiky oprasizaiiii OCBITHbOTO IIPOIIECY.
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VY napyromy po3zaini «Konnenrtyamizaiiis Ta rearoriaie mpoeKTyBaHHS MPOIECY
dbopmyBaHHs MPodECIHHOTO IMIIKY» TMPOAHATI30BaHO W y3araJlbHEHO 0a30Bl 3acaau
JTOCII/DKCHHS, BH3HAYEHO IIeJaroriyii  yMoBH  e(eKTUBHOrO  (OpMyBaHHS
npodeciitHoro iMiJIXKy Ta 3/11IIMCHEHO IX TEOPETUUHE OOIPYHTYBaHHS. 3alpPOTIOHOBAHO
CUCTeMY KpHUTEpiiB, MOKAa3HUKIB 1 PIBHIB HOro CQPOPMOBAHOCTI, IO AAa€ 3MOTY
KOMIUJIEKCHO OI[IHIOBATH JIMHAMIKY PO3BUTKY NpOo(deciiiHO BaXKJIUBUX SIKOCTEH
¢axiBiiB. [liATOTOBIEHO A1aTHOCTUYHHUI 1HCTPYMEHTAPiH, KU OXOIUIIOE METOIUKU
CaMOOIIIHIOBaHHS,  €KCIIEPTHOTO  OIIHIOBAHHS, TIICHXOJIarHOCTUYHI  METOJH,
aQHKETyBaHHS, TECTyBaHHS. AHaJi3 AISILHOCTI 3aKJIaJIB OCBITH 100 3a0e3MeUeHHs
AKICHUX OCBITHIX HOCIYr HIATBEPIKYE, L0 YCHIIMIHE HOro (YHKLUIOHYBAaHHS SK
3aKyIaqy-jiiepa MEpLIOYEeproBO  3aJ€KUTh Bl (PaxoBoi KOMIIETEHTHOCTI Ta
VIOPABIIHCBKUX YMiHb MEHEIKEPIB OCBITU OPIEHTYBATHUCA Y CBITOBHUX COLIAJIBHO-
€KOHOMIYHMX TEHJICHLISX, aHaJl13yBaTH Ta MPOrHO3YBAaTH 3MIHU. TyT BaKJIMBOIO € HE
TUIbKM TpodeciiiHa MArOTOBKAa MEHEIKEPIB OCBITH, a W (OpPMYBaHHS IXHBOTO
MpOQECITHOrO IMIIKY SIK IHTErPaTUBHUX XapaKTEPUCTUK 0COOMCTOCTI-Ipodecionana,
IO LUTICHO PO3KPHUBAIOTh PIBHI KOMYHIKATUBHOI KYJbTYPH, IIIHHICHUX Opl€HTAIlH 1
COIlaJIbHOI  BIAMOBIAANbHOCTI. OTpHUMaHI TOKa3HUKUA CHPUSIIA  y3arajJbHEHHIO
MPOBIAHUX TEHJEHUIA MOJEpHi3auli (paxoBoi MIATOTOBKM MailOyTHIX MEHEKEpiB
ocBitu B 3BO. BcranoBneno, mo o0co0JMBOrO 3HA4YeHHS HAOYyBalOTh TMHUTAHHS
dbopmyBanHs 1udpoBoi (digital) KOMIIETEHTHOCTI, PO3BUTOK HABUUYOK ITU(POBOIO
YIOPABJIIHHS OCBITHIMH ITPOLIECAMH, YIOCKOHATIEHHS YIPABIIHCHKUX, KOMYHIKATUBHUX
Ta IMIJDKEBUX KOMIIETEHTHOCTEHW, a TaKOX aJamnTailis 3MICTOBOTO KOHTEHTY
npodeciiiHoi  MIATOTOBKM 1O CHEHM(PIKK  TISUIBHOCTI  IMIKE(HOPMYBAIBHOTO
OCBITHBOTO  CEpPEJOBUINIA Ta  COIIaJbHO-€KOHOMIYHHUX,  COIIIOKYJIBTYPHUX
ocoOnmuMBOCTEM  perioHy. Pe3ynbraToM  T€OPETHKO-METOJIOJOTIYHOIO  €Tally
JNOCIIUKEHHSI  CTajJo0  MPOEKTYBAHHA  CTPYKTYPHO-(DYHKI[IOHAJIBHOI MOl
dbopmyBanHs TPOGECIMHOTO IMIIKY MallOyTHIX MEHEDKEpPIB OCBITH, SIKa MICTHUTH
KOMITIETEHTHICHUM,  OCOOMCTICHO  OpIEHTOBAaHUM,  MISUIBHICHHM, CHCTEMHUH,
aKCIOJIOTIYHUM, CEpEeNOBHUINHUNA Ta IUGPOBUN MIIXOIU; OXOIUTIOE I[UTHOBHM,

METO/OJIOTIYHUHN, 3MICTOBH, MPOIECYaTbHO-TEXHOJIOTIYHUN, CEPEIOBUIITHUM,



J1arHOCTUYHO-PE3yJIbTATUBHUM  OJIOKM Ta  BigoOpakae JIOTIKYy IOETaIHOro
dbopmyBanHs PO ECIHHOTO IMITKY MEHEKEPIB OCBITH ITi1 9ac (paxoBOi MiATOTOBKH.
CTBOpEeHO TEXHOJIOTIl peaji3allli 3ampoloHOBaHOI MOAETi, SKI IependadaroTh
IHTErpalilo  ayJIUTOpPHOI Ta  M03aayJAUTOPHOI  MISUIBHOCTI,  BUKOPUCTAHHS
IHTEPaKTUBHHUX TMEJAroriyHuX METO/IB, PEe(PIEKCUBHHUX MPAKTUK, YIMPABIIHCHKOTO
MOJICTIOBaHHS Ta MpodeciitHOl B3aEMOIII.

Oxpemuil HampsiM JOCTIKEHHS MPHUCBSIYCHO IU(PPOBOMY YIPABIIHHIO SIK
pecypcy po3BUTKY MpodeCifHOTO IMIKY MEHEKepa OCBITH. BU3HAY€HO MOXKITHBOCTI
mupoBUX TexHOJOTIH 1m0a0 QopMyBaHHA IMPpPoOBOi pemyTalli, PO3BUTKY
npodeciiiHoi KOMYHIKalli, ynpaBmiHHS 1H(OPMAIIHHUMU TOTOKAMHU, CTBOPEHHS
NEPCOHANBLHOTO TpodeciitHoro OpeHay, MATPUMKH BIJKPUTOCTI Ta MPO30POCTI
YIOPABIIHCHKOI JisUIbHOCTI. JloBeaeHo, mo uu@poBi3aiiss OCBITHHOTO YIPABIIIHHS
CYTTEBO PO3IIMPIOE MOXJIMBOCTI (POPMYBaHHS CY4aCHOrOo MPOQPECIHHOTO IMITKY
KEepIBHUKA OCBITH.

BianoBiiHO 10 OKpeclIeHUX METH, 3aBAaHb ILIOAO0 /10 PO3KPUTTA CYTHOCTI
po0JIeMH B CIPOEKTOBAHIM MOJIeJ YBUPAa3HEHO 3MICTOBHO-METOAO0JIOTIYHUN KOHTEHT
JOCIIJKEHHS: MeTa, 3aBllaHHs, MIAXOAW, NPUHIMNM, GYHKII], KOMIOHEHTH,
MeJaroriydi yMoBHM, METOJM, 1HHOBaIiiiHI pecypcH, (opmu, 3acoOu oprasizailii,
JIarHOCTUYHUHN 1HCTpyMEHTapii, piBHI chOPMOBAHOCTI Ta pe3ynbTar. [ mobynosu
HAayKOBO OOIPYHTOBAHOI CTPYKTYpHO-(YHKLIOHAJIbHOI MOZENI BHUKOPUCTAHO
B3a€EMOIOB’s13aHI  METOJOJIOTIYHI ~ MIAX0AW  (CUCTEMHUN, KOMIIETEHTHICHU,
TEXHOJIOTIYHUN 1HTErpaliiHui, CepeloBUIHUN, pedIeKCUBHO-IISUIBHICHHUI) Ta
KOTHITUBHO-TIPOQECIHHUM, €eMOIIHHO-I[IHHICHUN, KOMYHIKaTUBHO-TIOBEIIHKOBUMN
(imMimpkedopMyBanbHU), MPE3CHTAMIMHO-IIU(PPOBUN KOMIIOHEHTH 3 ypaxyBaHHSAM
BILJIMBY YPI3HOMAHITHEHOTO OCBITHHOTO CEPEOBUIIIA, SIKI KOMIUIEKCHO 3a0€31e4yI0Th
yceO1uHICTh Tpolecy GopMyBaHHS TpodeciitHOro iMiKy MaiOyTHIX MEHEIKepiB
OCBITH, PO3KPUBAIOTH IUIICHICTH 1 JIOTTYHICTH MOei. OCHOBY MOJIEII CKIIAal0Th TakKi
OJIOKM: KOHIENTYaJIbHO-I[IJIbOBUM, I[IIHHICHO-MOTHUBAIIHHNM, KOTHITUBHO-3MICTOBUH,

TSTEHICHO-TIPAKTUYHHM, pedIeKCUBHO-aHAIITHYHUH, 11arHOCTUKO-PE3yIbTaTUBHUM.
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VY tpetroMy po3ain «ExkcnepuMeHTaibHa nepeBipka e(peKTUBHOCTI peaizarlii
neAaroriyHuX yMoB (opmyBaHHA TpodeciiHOro MKy MaiOyTHIX MEHEIKepiB
OCBITW» BHCBITJICHO OpTraHi3allil0 Ta Pe3yJbTaTH IEJAaroriyHOro EKCIEPUMEHTY.
OOrpyHTOBaHO TpPOrpaMy IMENAroriyHOro €KCIEepUMEHTY, BU3HA4Y€HO WOro eTarlu,
3MICT, METOJUYHE 3a0e3MeUYeHHs] Ta OCOOJMBOCTI OpraHizallii eKCIepUMEHTaIbHOI
pobGotu. IlpoBeneHo KOHCTaTyBaJlbHUM €Tam JOCTIDKCHHS, SIKAW 3acBiAYUB
HEOOXITHICTh IMUIECTIPSIMOBAHOTO TIEAArOT1YHOTO BIUIMBY Ha OKpecieHul mporec. Ha
dbopMyBaTbHOMY €Tali MeJaroriyHoro eKCIEPUMEHTY pPealli30BaHO KOMIIIEKC
NeJaroriyHuX yYMOB, CTPYKTYPHO-(DYHKIIIOHATIbHY MOJICNIb Ta pO3p00JICH] Me1aroriai
texHosorii. Ilim Yac eKkcnepuMeHTabHOI POOOTHM 3a0e3MedYeHO IHTErpallito
npodeciiiHoi  MIATOTOBKM 13 PETriOHANBHOI0  CcHelu@iKoo,  MUPPOBUMHU
VOPABTIHCHKAMH TEXHOJIOTISIMH, TMPAKTUKO-OPI€EHTOBAaHUMHU METOJaMH HaBYaHHS,
PO3BUTKOM  JIIJIEPCBKUX, KOMYHIKaTUBHHUX, pEQIEKCUBHUX Ta  LU(POBUX
KOMITETEHTHOCTEH 3/100yBayiB OCBITH.

CTBOpEHO MporpaMmy JOCHITHO-EKCIIEPUMEHTAIBHOI poOO0TH, siKa repeadadana
BUBUYCHHS crenudiku mporecy QGopMyBaHHS MpodeciifiHOro IMIKY ManOyTHIX
MEHEDKepIB  OCBITH. [l  miaTBEp/pKEHHS  BIPOTIAHOCTI  pe3yJIbTaTiB
€KCIIEpUMEHTAIIbHOT pOOOTH, MPOBEACHOI Ha (POPMYBaIBLHOMY €Talll JTOCHTIIKEHHS, 1
JOCTOBIPHOCTI OTpUMaHMUX EKCIIEpUMEHTATbHUX JTaHUX BUKOPHUCTAHO
HemapameTpuuauii U-kputepiii Manna-YiTHi. [loka3HUKM 0OUUCIEHHS TTiITBEPIUIN
JOCTOBIPHICTh E€KCIEPUMEHTY Ta I[O3UTHUBHY JWUHAMIKY pIBHIB C(POpPMOBAHOCTI
npodeciitHoro iMiKy MaltOyTHIX MEHEKEPiB OCBITH.

OTxe, cTaTUCTUYHA OOpOOKa EKCHEePUMEHTAIbHUX JaHUX Ta OTpUMaHi
PEe3yNbTaTH 3aCBIIUMIN €(PEKTUBHICTh 3alIPOTIOHOBAHOT MOJIE, IEJarOriYHIX YMOB 1
TEXHOJIOT1H iX peasi3allii, 0 JOBOJUThH AOCTOBIPHICTh OJE€PKAHUX PE3YNbTaTIB, SKI
Jal0Th MIACTABU CTBEP/KYBAaTH BUPINICHHHS BU3HAUCHUX 3aBlaHb Ta peaiizailii
OKPECTEHOT METH JIOCIIIHKCHHS.

Knirouoei cnosa: imix, npodeciitHuil iMipk, npodeciiitHuil iMi)K MEHEIKep1B

OCBITH, (haxoBa MIArOTOBKA, CTPYKTYpPHO-(DyHKIIOHAJIbHA MOJENb, IEJaroriuxi
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YMOBH, IMipkeOopMyBajIbHE OCBITHE CepefoBHIIE, MU(PPOBE YMPABIIHHS OCBITOIO,

MEHEKEp OCBITH, JIIIEPCHbKUI MOTEHITIa.
ABSTRACT

Pinchuk N. Ya. «The Formation of the Professional Image of Future Education
Managers during Professional Training». A qualifying scientific work submitted as a
manuscript.

Dissertation for the degree of Doctor of Philosophy in the specialty 015
Professional Education (by specializations). Vasyl Stefanyk Carpathian National
University, Ministry of Education and Science of Ukraine, lvano-Frankivsk, 2026.

This dissertation is devoted to a comprehensive study of the problem of shaping
the professional image of future education managers during their professional training.
The relevance of this study is determined by the transformation of Ukraine's
educational system, the realities of martial law, the implementation of the New
Ukrainian School reform, the development of the digital educational environment,
European integration processes, decentralization in educational governance, and the
growing need to prepare competitive education managers capable of effectively
carrying out their professional activities, demonstrating a high level of managerial
culture, professional competence, leadership, ethical behavior, and a positive
professional image. The study argues that the professional image of modern education
managers is an integral personal and professional characteristic that reflects a system
of moral, communicative, leadership, digital, and reflective qualities, which ensure a
positive professional perception of the individual by all participants in the educational
process and contribute to the effectiveness of managerial activities.

The aim of the study is to theoretically substantiate, develop, and
experimentally verify the pedagogical conditions for the formation of the professional
image of future education managers in the process of their professional training.

The research tasks were as follows: to analyze the state of research on the
outlined problem in the theory and practice of pedagogical sciences, to define the

theoretical and methodological foundations of the study, and to clarify the meaning of



11

basic concepts; to reveal the structure, functions, patterns, and factors influencing the
formation of the professional image of future education managers, and to clarify the
essence of the image-forming educational environment as a pedagogical factor in
professional training; to substantiate the pedagogical conditions for the formation of
the professional image of future education managers and to develop diagnostic tools
for assessing the levels of its development; to design and experimentally test the
effectiveness of the proposed model, pedagogical conditions, and technologies for
forming the professional image of future education managers; and to generalize the
results of the pedagogical experiment.

The object of the study is the professional training of future education managers
at higher education institutions in Ukraine, while the subject of the study includes:
the content, forms, methods, technologies, and pedagogical conditions for shaping the
professional image of future education managers during their professional training.

To achieve these objectives, the following research methods were applied:
theoretical methods (analysis, content analysis, synthesis, generalization, and
systematization of scientific sources) were used to clarify the essence of the concept of
«professional imagey»; comparison and classification were used to identify approaches
and the structure of the professional image; modeling which was used to develop a
structural-functional model; empirical methods (pedagogical observation,
guestionnaires, testing, and surveys) — to assess the levels of development of specific
indicators; praximetric methods — to analyze the processes of organizing the
educational process by educational institution administrators and the outcomes of
educational managers’ administrative activities; experimental methods: (diagnostic,
descriptive, and formative stages of conducting experimental research); statistical
methods (to verify the reliability of results, including the nonparametric Mann-
Whitney U test to verify the reliability of the findings and to conduct quantitative and
qualitative analysis of the obtained data).

The scientific novelty of the research findings lies in the fact that:

for the first time: the theoretical and methodological foundations for shaping the

professional image of future education managers during their professional training
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have been comprehensively substantiated; these foundations are based on systemic,
competency-based, integrative, reflective-activity-based, environmental, and
technological approaches, and take into account regional differences and the challenges
posed by martial law; the essence of an image-shaping educational environment has
been defined as an integrated pedagogical factor in the formation of a professional
Image, which ensures the development of a professional image through the interaction
of educational, sociocultural, digital, and professional-communicative resources; the
pedagogical conditions for forming the professional image of future education
managers in the process of professional training are theoretically substantiated, which
include: designing and implementing an image-forming educational environment,
improving the content of professional training by integrating image-related,
managerial, and digital content; a structural-functional model for shaping the
professional image of future education managers during their professional training has
been developed, encompassing conceptual-goal, value-motivational, cognitive-
content, activity-practical, reflective-analytical, and diagnostic-outcome blocks, and is
implemented through the interaction of cognitive-professional, emotional-value-based,
communicative-behavioral (image-forming), and presentation-digital components; the
study characterizes the key transformations in the professional image of education
managers resulting from the digitalization of education and the challenges of martial
law. These transformations are reflected in the growing importance of crisis leadership,
emotional resilience, digital communication, social responsibility, and adaptability as
essential characteristics of contemporary educational management; clarified: the
essence and content of the concepts «professional image of an education manager»,
«shaping the professional image of future education managers during professional
training», «PRO-image of an education manager», and «image-shaping educational
environmenty», as well as their interrelationships within the professional training
system; improved: the content, forms, methods, and technologies of professional
training for future education managers through the integration of digital platforms,
innovative image-building technologies, tools for professional self-presentation,

technologies for developing emotional intelligence, and crisis management; diagnostic
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tools for assessing the development of a professional image and a set of diagnostic
methods that take into account the specific regional differences in the educational
environment.

The following have been further developed: scientific principles for improving
the theoretical and methodological foundations of shaping the professional image of
education managers as an integrative process of personal and professional
development; methodological principles for organizing their professional training for
work in various types of image-shaping educational environments, taking into account
regional differences, the digital transformation of education, and contemporary societal
challenges.

The practical significance of the research findings lies in the creation and
implementation of a model for developing the professional image of future education
managers during their training, as well as the introduction into the educational process
of higher education institutions of comprehensive teaching and methodological support
for shaping the professional image of future education managers in preparation for their
professional activities in various types of image-shaping educational environments.
The practical implementation of the research results is ensured through the
development of the author’s selective educational component «Professional Image
Formation of Future Education Manager», the teaching and methodological manual
«PRO-Image of the Education Manager» (lvano-Frankivsk, 2026), as well as by
integrating their content into the educational components «Educational Managementy
and «Imageology in Education» for students pursuing a second (master’s) level of
higher education. A set of innovative forms, methods, and technologies for image-
building (training, project-based, digital, and interactive) has been developed, adapted
to the specific characteristics of various types of image-building educational
environments and regional differences.

The research findings can serve as a basis for modernizing educational and
professional programs, curricula, course outlines, syllabi, the content of educational

components, and teaching and methodological materials for the professional training
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of specialists in fields related to educational management, the administration of
educational institutions, and vocational education.

The findings of this research will be useful for the professional development of
educational institution leaders, education sector administrators, teachers, and
educational researchers, as well as in the development of professional development
programs for administrators.

The first chapter, «Theoretical and Methodological Foundations for Shaping the
Professional Image of Future Education Managersy, presents a systematic analysis of
scholarly sources regarding the emergence and development of the concepts of
«image» and «professional image» within philosophical, psychological, sociological,
managerial, and pedagogical discourses. The paper traces the genesis of the
interpretation of professional image, identifies the main scientific approaches to its
interpretation, and analyzes the current state of research on this issue in domestic and
foreign pedagogical science. The study clarifies the meaning of the concepts
«professional image of a future education manager», «formation of the professional
image of future education managers during professional training», and «PRO-image of
an education manager», and identifies their structural components, functions, patterns
of formation, mechanisms of development, and influencing factors. The
interconnection between professional image and managerial leadership, professional
culture, academic integrity, digital competence, and the professional identity of future
education managers is explored. The findings indicate that a specially designed image-
forming educational environment creates conditions for the integration of professional
management activities, personal development, practical activities, digital interaction,
and professional socialization of students. The study reveals the specifics of
professional image formation in various types of image-forming educational
environments, particularly urban (urbanized) and mountainous (local-territorial) ones,
which allows for the consideration of regional characteristics of managerial activities
and the specifics of organizing the educational process.

In the second chapter, «Conceptualization and Pedagogical Design of the
Process of Professional Image Formation», the basic principles of the study are
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analyzed and summarized, the pedagogical conditions for the effective formation of a
professional image are identified, and their theoretical justification is provided. A
system of criteria, indicators, and levels of development of the professional image of
future education managers is proposed, which allows for a comprehensive assessment
of the dynamics of the development of professionally significant qualities in students.
A diagnostic toolkit has been developed that includes methods of self-assessment,
expert evaluation, psychodiagnostic methods, questionnaires, and testing. An analysis
of educational institutions’ activities in providing high-quality educational services
confirms that their successful functioning as leading institutions depends primarily on
the professional competence and managerial skills of education managers to navigate
global socioeconomic trends, analyze them, and forecast changes. What is important
here is not only the professional training of education managers but also the
development of their professional image as an integrated set of characteristics of a
professional personality that comprehensively reveal levels of communicative culture,
value orientations, and social responsibility. The results of the analysis of scientific
sources made it possible to summarize the leading trends in the modernization of
professional training for future education managers at higher education institutions. It
has been established that issues such as the development of digital competence, the
development of skills in digital management of educational processes, the
improvement of managerial, communicative, and image-related competencies, as well
as the adaptation of the content of professional training to the specific nature of the
image-shaping educational environment and the socio-economic and sociocultural
characteristics of the region.

The central outcome of the theoretical phase of the study was the design of a
structural-functional model for shaping the professional image of future education
managers, which incorporates competency-based, person-centered, activity-based,
systemic, axiological, environmental, and digital approaches. It includes goal-oriented,
methodological, content-based, process-and-technology-based, environmental, and
diagnostic-outcome-based components and reflects the logic of the phased formation

of a professional image during professional training.



16

Technologies for implementing the model have been developed, which involve
the integration of in-class and out-of-class activities, the use of interactive pedagogical
technologies, reflective practices, management modeling, and professional
communication practices. A separate section of the study examines digital management
as a resource for developing the professional image of an education manager. The
potential of digital technologies for building a digital reputation, developing
professional communication, managing information flows, creating a personal
professional brand, and supporting openness and transparency in managerial activities
has been identified. It has been demonstrated that the digitalization of educational
management significantly expands the possibilities for shaping a modern professional
image of an education leader.

The third chapter «Experimental verification of the effectiveness of the
implementation of pedagogical conditions for the formation of a professional image of
future education managers» describes the organization and results of the pedagogical
experiment. The program of the pedagogical experiment is justified, and its stages,
content, methodological support, and organizational features are defined. A diagnostic
phase of the study was conducted, which confirmed the need for targeted pedagogical
intervention in the identified process. During the formative stage of the pedagogical
experiment, a set of pedagogical conditions, a structural-functional model, and the
developed pedagogical technologies were implemented. During the experimental
work, the integration of professional training with regional specifics, digital
management technologies, practice-oriented teaching methods, and the development
of leadership, communication, reflective, and digital competencies among students was
ensured. In accordance with the outlined goals and objectives aimed at revealing the
essence of the problem in the designed model, the substantive and methodological
content of the study was clarified: the goal, objectives, approaches, principles,
functions, components, pedagogical conditions, methods, innovative resources, forms,
organizational tools, diagnostic instruments, levels of development, and outcomes.

To construct a scientifically grounded structural-functional model, we employed

interrelated methodological approaches (systemic, competency-based, technological-
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integrative, environmental, and reflective-activity-based) as well as cognitive-
professional, emotional-value-based, communicative-behavioral (image-forming), and
presentation-digital components, taking into account the influence of a diverse
educational environment.

These components comprehensively ensure the comprehensiveness of the
process of forming the professional image of future education managers and reveal the
model’s integrity and logical coherence. The model is based on the following blocks:
conceptual-goal-oriented, value-motivational, cognitive-content-based, activity-
practical, reflective-analytical, and diagnostic-outcome-based.

A program of research and experimental work was developed, which involved
studying the specifics of the process of shaping the professional image of future
education managers. To confirm the reliability of the results of the experimental work
conducted during the formative stage of the study and the validity of the experimental
data obtained, the nonparametric Mann-Whitney U-test was used. The calculation
results confirmed the validity of the experiment and the positive dynamics in the levels
of development of the professional image of future education managers.

Overall, the statistical analysis of the experimental data and the results obtained
demonstrated the effectiveness of the proposed model, pedagogical conditions, and
technologies for their implementation, which confirms the reliability of the results.
These findings provide grounds for asserting that the defined tasks have been
accomplished and the outlined research objective has been achieved.

Keywords: image, professional image, professional image of education
managers, professional training, structural-functional model, pedagogical conditions,
image-forming educational environment, digital education management, education

manager, leadership potential.
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